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The Demand for Skilled Talent:
SPOTLIGHT ON LEGAL HIRING

BROWSE FOR CANDIDATES in your
area with Candidate Search. It’s accessible 24/7, 
and you can search by job title, city or state to see
profiles matched to your needs.

WHAT WILL THE LEGAL HIRING LANDSCAPE 
LOOK LIKE IN 2020?

A Robert Half Legal survey of more than 
200 U.S. lawyers found that law firms
and corporate legal departments are 
hiring, but legal professionals with the 
requisite expertise are hard to find.

  
of lawyers are adding new positions 
to their team.

Among the top positions being added:

• Lawyers

• Compliance specialists

• Data privacy specialists

• Paralegals

• Legal secretaries

of open positions, on average, are staffed 
  on a project or consulting basis.

of lawyers surveyed report challenges 
finding skilled legal professionals.

Lawyers’ main hiring challenges include:

• Shortage of qualified candidates

• Offering competitive benefits

• Meeting salary expectations

Source: Robert Half Legal survey of more than 200 lawyers in the United States

roberthalf.com/legal

WHAT’S TOP OF MIND FOR EMPLOYERS?

Research from Robert Half Legal reveals that 76% of 
lawyers are concerned about losing top talent. Aside from 
offering higher compensation or bonuses, respondents 
cited the following as the best retention incentives:

• Flexible work arrangements
• Professional development opportunities
• Challenging work or variety of assignments

WHAT ARE THE HOTTEST PRACTICE AREAS
AND SKILLS?

Law firms and companies are 
competing to hire legal 
professionals with the following
expertise and in-demand skills:

Practice Areas
• Litigation

• Privacy, data security and information law

• General business or commercial law

• Regulatory or compliance

• Intellectual property

Nontechnical Skills
• Problem solving and critical thinking

• Communication

• Collaboration

• Adaptability

• Creativity

LEARN HOW TO HIRE 
SUCCESSFULLY WITH 
THESE TIPS FROM
ROBERT HALF LEGAL:   

Relax Your Job Descriptions
Focus on essential requirements and be willing
to train a candidate who has the aptitude to 
learn and fits your corporate culture.  

Speed Up the Hiring Process
Today’s candidates won’t wait forever. Job 
seekers will lose interest in your opening if they 
don’t hear from you soon after the interview.

Bring Your Best Offer
Make sure your compensation package is 
competitive. Are you prepared for salary 
negotiations? When it’s time to talk money, 
be ready.
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